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/ ABOUT EQUILEAP

OUR MISSION

“Accelerate progress

towards gender equality
in the workplace”
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/ LARGEST DATABASE ON GENDER

* 3,000+ companies
» 23 developed countries
* 19 criteria on gender equality

BRIDGING

GENDER GENDER THE GAP
EQUALITY EQUALITY oo octs gora
GLOBAL REPORT GLOBAL REPORT

& RANKING & RANKING s
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/ GENDER EQUALITY SCORECARD

Gender balance in
leadership & workforce

Equal compensation
& work-life balance

Commitment to

Policies promoting women’s empowerment

gender equality

ALARM BELLS /

monitors class actions, individual cases

& official rulings dealing

with gender-based violence and discrimination
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/ TOP 5 COMPANIES

 ['Ored|

e Kering

Societe Generale
* Schneider Electric
Intesa Sanpaolo
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/ GENDER FOOTPRINT STOXX 50

Average score

STOXX 50: 46%

S&P 100: 45%

Investing in gender equality

Percentage scores on each 19 criteria
for companies in STOXX 50

CRITERIA SCORES (%)

1 Board of Directors

2 Executives

2 Senior Management

4 Waorkfarce

Fromaotion & Career Development Opporunities

n

5 Fair Remuneration

7 Gender Pay Gap and Equal Pay
2 Parental Leave

9 Flexible Work QOptions

10 Training & Career Development

11 Recruitment Strategy

12 Freedom from Violence, Abuse & Sexual Harassment
12 Safety at Work

14 Human Rights

15 Social Supply Chain

16 Supplier Diversity

17 Employee Protection

15 Commitment to Women's Empowerment
19 Audit
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/ SEXUAL HARASSMENT & SHARE-PRICE
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Source: Bloomberg * Allegations confirmed over a month later

Source: The Economist, September 27, 2018
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/ GENDER FOOTPRINT STOXX 50

Average score

STOXX 50: 46%
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Percentage scores on each 19 criteria
for companies in STOXX 50
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/ NO GENDER BALANCE YET

1000 Average percentage of women
within companies in STOXX 50

Gender balance

400 38

30.0
24

200 15

Board Executive Senior Management Workforce
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/ CLOSING THE GENDER PAY GAP

« 25% companies have a strategy to close the
gender pay gap
« 21% publishes information on gender pay

* 1 company has no overall pay gap
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EQUILEAP
Disclaimer

This presentation is provided for information and discussion purposes only and is not intended, and should not be interpreted, to
constitute marketing of units in a fund or marketing of investment services. Equileap is not registered as an undertaking for collective
investment transferable securities nor as an alternative investment fund and Equileap shall not be marketed in any jurisdiction within the
European Economic Area (the "EEA") before the required registrations and notifications have been made.



